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Contract Negotiations
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George Washington University Hospital

The parties met on October 215t and 22" and discussed a number of proposals, including
nurse access to personnel files, nondiscrimination, union representatives, scheduling and
creation of a Professional Issues Committee and Labor Management Committee. DCNA,
most significantly, proposed wage scales for nurses, seeking a step scale based on years of
experience with wage increases for each year in July.

We reached agreement on nondiscrimination and nurse access to personnel files. We were
unable to reach agreement on union representatives or scheduling, but will continue to
negotiate these issues. Management continues to be dismissive of engaging in formal meetings with nurses in committees.

Howard University Hospital

The parties continued bargaining on September 29, 30. The Employer presented DCNA with its last, best and final offer on
October 2™ DCNA leadership decided not to bring the proposal for a vote with the membership. DCNA leaders believed it was
not sufficient. Subsequently, on October 30", the parties met again in an attempt to reach agreement on the entire contract. DCNA
presented HUH with a proposal that we believe meets the needs of our membership, yet also recognizes the precarious financial
situation the hospital is facing. We await HUH’s response.

DCNA Needy Nurses Fund

Did you know that DCNA has a fund specifically set up to help members in need of financial assistance? Since the early 2000s,
DCNA has provided assistance to nurses and licensed health care workers who have struggled financially. We ask that you help
keep this fund maintained. To donate, please contact Ms. Veronica Burnett at vburnett@dcna.org.

If you have questions regarding your membership in DCNA or need to update your contact
information, you can contact Ms. Veronica Burnett, Manager, Finance and Administration, at
membership@dcna.org

DCNA Moves to Represent DC Schools Nurses as Part of DOH Bargaining Unit

DCNA has met with District officials on several occasions to discuss representation of the DC School nurses. On November
6™, Deborah Thomas, DCNA Nurse Consultant and Edward Smith, DCNA Executive Director, met with Ms. Katrina
Mitchell, DOH, HR. Ms. Mitchell advised that the RNs are supervisory and thus are excluded by DC law from union
representation. We made clear that DCNA disagrees with this legal conclusion. DCNA anticipates that it will need to file a
petition with the DC Public Employee Relations Board to add DC School RNs to Compensation Unit 13, the bargaining unit
encompassing all nurses working in the DC Government (with the exception of nurses employed at the Department of
Behavioral Health).

We are Patient Advocates —
A Message from Deborah Thomas, RN, BSN, CDES, DCNA Nurse Consultant

Hello fellow Nurses, Pharmacists, Social Workers and Dietitians. These are some trying times. Healthcare is changing and we are
amid the chaos. Patient care delivery is harder now than ever. We must know that these conditions of work are an indicator of
changes that must happen for us to progress to a more compassionate system of care.
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ingredient in care delivery. Nurses’ key role is patient advocate on all levels and now that assertion
is extremely important. So, | say to all of you - nurses, social workers, dietitians and pharmacists -

your role now as advocate is helping to save lives, it is keeping children and the elderly safe, it is a
guiding light in a sea of darkness.

Please keep up the good work. We at the DC Nurses Association appreciate your efforts and are
working diligently each day to advocate for your rights. Thank you.

I have reprinted a poem | wrote for Nurses Week 1987; | was a floor Nurse at Howard University
Hospital on the Cardiac Step-Down unit. It seemed timeless and to encapsulate this moment so very
well

NURSING IS LOVE
I am love, soft and alluring, sweet and gentle.
My love transcends space and time.
I am Love
I touch, I feel, | heal, | shall give you warmth on a cold day.
I shall cool you on a hot hollow tomorrow.
I am the spirit of a soft Spring morning.
On the wings of time | have given and loved.

I have nurtured the tiniest spirit to the most magnificent.
And as I pass by here ... a flash of white, this love becomes me.!
It mixes and joins, oftentimes my soul cries for restitution
For the love I must become
For the selfless entity that | am.

It is no consequence for | am pure truth and my healing love
Is really an essence that knows no reward.

You see,

Nursing is Love
Copyright 1987 - Deborah Thomas, RN, BSN, CDES

Upcoming Events

DCNA Board of Directors’ and Economic & General Welfare Meeting, Tuesday, November 18, 2025,

5:30pm, in-person, 1220 12t Street, SE, Suite G10, Washington, DC 20003. This meeting is open to all
members. Should you wish to join the meeting, please contact Ms. Vickie Spence (vspence@dcna.org), no later than September 9™
to confirm attendance.

TENTATIVE - DCNA Labor Relations Training, Wednesday, December 10", 1:00 — 5:00 pm, 1220

12t Street, SE, Suite G10, Washington, DC 20003. Seats are limited; register via email to esmith@dcna.org, no later
than December 1%

DCNA 2025 Annual Meeting, Martin’s Crosswinds (7400 Greenway Center Drive, Greenbelt, MD),

Thursday, December 4. CE class from 6:00-7:00 pm and then dinner, a DJ and dancing. DCNA leaders will give a brief
review of 2025 and our goals for 2026. The deadline for registering for this fun event is November 14,

Please visit DCNA on our website at www.dcna.org or on Facebook at
www.facebook.com/DCNursesAssociation.

For Assignment Despite Objection and Grievance forms, visit www.dcna.org.
DCNA is located at
1220 12" Street, SE, Suite G10, Washington, DC 20003.
Telephone — (202) 244-2705
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