What to Expect

When We're Organizing
One-liners you may hear from UHS

“With DCNA, you won't be able to talk directly to your
manager or supervisor.”

RNs are encouraged to approach their managers

.I directly when issues arise. If you can't reach a
satisfactory resolution, it is your choice to get
assistance from the union.

“DCNA can’t do anything about staffing & patient care.”

union contracts that promote advancement in patient
care and staffing issues. We will have the authority to
document unsafe practices and the power to make real
changes. A union will hold UHS accountable.

Nurse staffing committees have been negotiated into 2

“Union dues are too expensive.”

If UHS is concerned about our financial health, they should

5 applaud unionizing! Per the Bureau of Labor Statistics,
unionized workers earn 10.2% more than non-unionized
workers. Unionized nurses in NYC, MN, CA & DC recently
negotiated significant base pay raises.

“Unionizing will adversely affect the ancillary staff.”

When RNs gain a collective voice and the right to
negotiate, we can bargain improvements in patient care

issues that can positively affect both the RNs and ancillary

staff.
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